
 

Montcalm Community College is seeking candidates to teach Phlebotomy (AHEA 102) and Medical Laboratory 

Procedures (AHEA 112).  

AHEA 102 – Basic Phlebotomy Techniques (3 Credit and 4.5 Contact Hours): Upon successful completion, students will have 

an understanding of laboratory-related documentation, regulations, OSHA and Bloodborne Pathogen protocols. Specimen 

collection, labeling, processing and storage plus practice in basic venipuncture techniques using a variety of equipment and 

capillary blood collections will also be covered. OFFERED: fall semesters  

 

AHEA 112 – Medical Laboratory Procedures (4 Credit and 6 Contact Hours): This course presents the theory and procedures 

for medical laboratory skills performed in a physician’s office. Topics covered are microbiology, hematology, and urinalysis. 

OSHA guidelines are emphasized as well as laboratory safety and quality control in the collection and testing of laboratory 

samples.  OFFERED: spring semesters 

 

Qualifications: 

• MLT or MT/CLS credentialing preferred 

• Bachelor’s degree preferred, associates is minimum  

• Minimum of 2 years phlebotomy and lab experience is required 

• Teaching experience, preferably post-secondary 

• Commitment to community college philosophy 

Immediate Supervisor: Dean of Nursing & Health Careers 

Remuneration:  Beginning pay rate for adjunct faculty is $645.61 / contact hour.   

Part-time faculty may take one class per semester tuition free (must be used in the 

semester in which they teach or the semester immediately following) 

MCC will pay adjunct instructors’ mileage up to 70 miles round trip at the current IRS 

mileage rate. This is based on 50 miles one-way, with no mileage being paid for the 

first 30 miles round trip. 

Application Deadline: Until filled 

Start Date:   Upcoming Semester 

Method of Application: Complete an on-line application at http://www.montcalm.edu/employment and 

attach your cover letter, detailed resume, transcripts, certification(s) and three 

reference letters. 

_____________________________________________________________________________________________ 

It is the policy and practice of Montcalm Community College to provide equal educational and employment opportunities regardless of 

race, sex, pregnancy, color, religion, national origin or ancestry, age, marital status, height, weight, disability or veteran status, or 

genetics in all programs, activities, services, employment and advancement including admissions to, access to, treatment in, or 

compensation in employment as required by state and federal law. In addition, no person, on the basis of sexual orientation, gender 

identity, or gender expression shall be discriminated against in educational programs, activities, or admissions.  Arrangements can be 

made to ensure that the lack of English-language skills is not a barrier to admission or participation. 

http://www.montcalm.edu/employment

