
 

 

Title: Athletic Trainer Department:  Athletics 

Supervises:  Intercollegiate Athletes Immediate Supervisor: Athletic Director  

 

General Description: This position requires the ability to work flexible schedules which include afternoons, evenings, 

and weekends.  Must be comfortable interacting with all levels within the organization as well as 

outside contacts. Strong time management and attention to detail. This is a paid, college credit, 

or work experience position. 

Position Duties: 

1. Injury evaluations, treatment and documentation. 
2. Rehabilitation program development/supervision/revision. 
3. Game equipment and supply set up/take down. 
4. Pre-game/game/post-game coverage and treatments. 
5. Preparation of equipment needed for each game. 
6. All other duties as assigned. 

Qualifications: 

• Strong work ethic in working with athletes and all assigned tasks. 
• Independent drive to improve athletic training skills and knowledge. 
• Effective communication with supervisors, peers, athletes, and coaches. 
• Attendance and punctuality. 

• Ability to receive feedback, critiques, and direction given to improve skills and knowledge. 

Requirements: 

• Must be certified/licensed through the National Athletic Trainers Association (NATA). 

• Certified in First Aid, CPR, and AED certified. 

REMUNERATION: $25 per hour 
 

APPLICATION DEADLINE: Open until filled 

START DATE: August 1, 2024 – March 30, 2025 

METHOD OF APPLICATION: Interested parties can email athletics@montcalm.edu 

 
It is the policy and practice of Montcalm Community College to provide equal educational and employment opportunities regardless of 

race, sex, pregnancy, color, religion, national origin or ancestry, age, marital status, height, weight, disability or veteran status, sexual 

orientation, gender identity or gender expression, genetics, or membership in any other protected class. This policy applies to all 

programs, activities, services, employment, and advancement including admissions to, access to, treatment in, or compensation in 

employment as required by state and federal law. In addition, no person, on the basis of any protected classification shall be 



 

discriminated against in educational programs, activities, or admissions.  Arrangements can be made to ensure that the lack of English-

language skills is not a barrier to admission or participation.  

 

 

 

 

 

 

 


